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National Kaohsiung University of Science and Technology

Employment Contract for Seafarers on Training Ship Wind Rider
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Approved during the 2™ meeting of the University Endowment Fund Management Committee on December 20,
Academic Year 2023
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Academic Year 2023
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This agreement is entered into by the employer
(hereinafter referred to as “Party A”) and the
seafarer (hereinafter referred to as “Party B”). Both parties, in line with the
principles of honesty, trust worthiness, fairness, and equality, agree to sign this
contract and have it countersigned by the statutory successor of Party B. Any
matter or event not provided in the context of this contract shall be governed by
and interpreted in accordance with the Seafarer Act, regulations of competent
authorities, and Party A’s Guidelines Governing the Management of Employees on
Training Ship Wind Rider. However, if the regulations have specific amendments,
such amendments shall prevail after getting the approval of competent authorities.
Any additional agreements between Party A and Party B or promises given by
Party B not included in this contract shall become invalid if contradictory to laws
or this contract.
Registered ship owner: ______
Ship management agent:
Ship official number:
Registered country:
Registered address:
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Age of Party B: ; Date of Birth (Y/M/D): ; Place of
Birth:
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Position of Party B

Name of the ship on which Party B serves: WIND RIDER
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Due to operating business, such as teaching, crew competency factors or maritime
qualifications and experience, Party A could adjust the position to another
equivalent one according to Party B’s Certificate of Endorsement for Seafarers
with the consent of Party B. Wages and allowances will base on the adjusted

position. If Party B refuses the adjustment, Party A will take it into the evaluation
and re-employment reference.
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Date of Contract (Y/D/M):

Place of Signing:

Effective Date (including employment and dismissal):
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The employment period starts from the effective date of the contract and will be
month(s) in total. The maximum employment period is one year, and
Party B shall not stay on board the ship continuously for more than eleven months.
The effective date of the renewed contract shall be the day following the expiration
date of the previous contract. If Party B is over sixty-four (64) years old on the
date of contract or renewed contract, the expiration date of contract shall be the
day that Party B becomes sixty-five (65) years old.
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If this contract expires during a voyage, termination will occur 48 hours after the
ship arrives at the first port.
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Remuneration:
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(I) Wages: NT$ per month. For services that are less than a

full month, the wages for that month will be paid based on the verified actual
number of working days. The daily issuance amount is calculated by dividing

the total monthly wages by the total number of days in the month.
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(I) Allowances: The allowances, which include sailing allowance and fixed
overtime compensation, will be paid based on the actual number of
sailing days or the actual number of days in employment.
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(IIT) Special bonuses: The special bonuses include year-end bonus,

performance bonus, and non-fixed overtime compensation.
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(IV) Victualling allowances: Party A shall pay victualling allowances
calculated based on the actual number of days on board. The allowances
shall be no less than NT$ 300 per person per day.
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The above mentioned amounts shall be paid in accordance with Point 15 of Party

A’s Guidelines Governing the Management of Employees on Training Ship Wind

Rider and its appendices. The payment shall be made in accordance with the new

position if there are any changes to the designated job duties.
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As used in this contract, “wages and allowances” refer to the monthly payments
made to Party B during his/her service period. However, the wages shall be more
than 50% of the total amount, including both wages and allowances.
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Unless otherwise agreed, wages and allowances will be paid once every month.
The full amount for the previous month will be paid no later than the fifth day of
every month, or the next business day if it falls on a holiday.
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(I) In normal working hours, Party B’s total working hours per week shall be
forty-four (44). Party B shall be entitled to at least one day of rest as a holiday

within a seven-day period. However, in case of sailing or teaching duties
required by Party A, Party B shall still attend work or be on shift.
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(IT) In case of sailing or teaching duties required by Party A, Party B shall still
attend work or be on shift during the national holidays stipulated in the
Seafarer Act and on the Navigation Day.
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Fixed Overtime Compensation
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(D) If Party B works for more than forty-four (44) hours in total per week in a
month and works during national holidays stipulated in the Seafarer Act and on
Navigation Day, Party A shall pay Party B a fixed overtime compensation of
eighty-five (85) hours for the given month. In terms of Party B’s overtime
hours of the given month, when the overtime compensation calculated based on
the standards stipulated in the Labor Standards Act is higher than the fixed
overtime compensation, days off should be arranged for Party B, except for
special reasons approved by the management unit for the payment of non-fixed
overtime compensation.
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(IT) Fixed overtime compensation is calculated based on the hourly wage standard
of NT§  dollars.
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(II) The exceeding working hours mentioned above shall not be deemed as
overtime under any of the following circumstance:
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Emergency situations and contingent events on board.
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Emergency or particular situations on board in the port.
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Leave:
(-) WTBEP 2 &us & 5 REEp o
(I) The national holidays and Navigation Day are defined as paid leaves.
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(IT) Party A shall offer thirty days of paid annual leave if Party B has served
for one full year. If Party B has worked less than one year, the paid annual
leave shall be calculated on a pro rata basis in accordance with the number of
months he/she has served.
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(IIT) In the event that Party A obtains Party B’s consent to work on paid annual
leave days, Party B shall receive an additional day’s wage. Party A shall
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Article 12

compensate Party B for any paid annual leave days that are not used at the end
of the calendar year or upon the termination of this contract.
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Party A, who terminates this employment contract in accordance with Paragraph 1

and proviso of Paragraph 3 of Article 22 of the Seafarer Act or for reasons not

attributable to seafarers, shall offer severance pay based on the following criteria:
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(I) Party A shall offer a severance pay equivalent to three months’ average
wages.
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(IT) In the event that Party B has worked for three consecutive years, in
addition to the payment stipulated in the preceding paragraph, Party B is also
entitled to an extra severance pay equivalent to one month’s average wage per
year starting from the fourth year. For those who have worked less than one
year from the fourth year on, the extra severance pay will be calculated on a
pro-rata basis. For those who have worked less than one month from the
fourth year on, it will be calculated as one month.
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The termination of this contract and the advance notice period shall be carried out

by both parties in accordance with Articles 20 to 22 of the Seafarer Act.
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Party A shall offer severance pay to Party B in accordance with paragraph 1 of this

article if Party B terminates this employment contract in accordance with Article

21 of the Seafarer Act.
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Party B shall compensate Party A for additional travel expenses and wages for
hiring a substitute if Party B resigns with certificates before the expiration of this
employment contract due to reasons other than the death of his/her spouse or
immediate relatives or damage to his/her family due to a major disaster. The
maximum amount of indemnification shall not exceed two months of wages and
allowances.
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Party B shall compensate Party A for the loss and travel expenses incurred by the
event of Party B being repatriated before the expiration of this employment
contract due to making mistakes or disobeying on-board supervisors’ instructions.
The maximum amount of indemnification shall not exceed two months of wages
and allowances.
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The reasons causing the repatriation of Party B shall be investigated and verified
by the shipping administration authorities. Party B shall stop offering services on
board during the investigation period. Party A may report to the shipping
administration authorities or handle the matter in accordance with their own
regulations if Party B fails to fulfill the responsibility for compensation mentioned
previously.
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Party A may terminate this employment contract if Party B is not permitted to
continue offering services on board due to a violation of the laws of the Republic
of China (R.O.C) or the country where he/she is located, or if Party B is involved
in any of the following offenses.
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(I) Has been confirmed guilty by violating Paragraph 1 of Article 2 of the
Sexual Assault Crime Prevention Act.
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(IT) Has been confirmed to be involved in sexual assault, sexual harassment, or
sexual bullying through an investigation conducted by Party A’s gender equity
education committee or a committee established in accordance with relevant
regulations.
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(III) Subject to punlshment in accordance with the provisions of the Child and
Youth Sexual Exploitation Prevention Act or Article 20 or Article 25 of
the Sexual Harassment Prevention Act.
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(IV) Subject to punishment in accordance with Article 97 of the Protection of

Children and Youths Welfare and Rights Act by competent authorities at

various levels of social affairs and governance.
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Party B is not entitled to request severance pay stipulated in Article 11 if involved
in any of the preceding offenses or for matters not falling under Article 11.
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Repatriation

e 3N kb R R ARE R RFT R F R EY
nl }%' = 'fa:/ﬁ‘

Party A shall arrange for Party B to be returned to the port in R.O.C. where the

employment initially occurred even if this employment contract is terminated in a
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port overseas.
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In the event that Party B agrees to return by the ship where he/she currently serves
or is unable to return due to hospitalization resulting from an illness or injury, the
preceding paragraph does not apply.
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In addition to the preceding agreements, Party B, upon agreeing to use the means
of transportation designated by Party A to return to the port where the employment
initially occurred, shall ensure that his/her baggage is within the free baggage
allowance and shall bear the additional costs for overweight baggage if it exceeds
the baggage quota.
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Party B shall compensate Party A if the violation of the preceding two agreements
leads to the addition of costs for arranging his/her return.
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Party A shall admit Party B to hospital when he/she is injured or falls ill, even if
the injury or illness is not caused by the performance of duties, and shall bear the
expense of medical care. However, in accordance with the Maritime Labor
Convention 20006, Party A is entitled to stop bearing the expense of medical care
after the sixteenth (16™) week from the day of the injury or the commencement of
the illness. Party A shall also pay the original wages and allowances during the
period of bearing the expense of medical care.
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Whether in R.O.C. or other countries, Party B shall be held responsible for any
damage or loss to Party A if he/she leaves the ship without permission and does not
return accordingly.
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Party B shall immediately pay any fines imposed by local customs if he/she is
penalized for smuggling.
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Party B shall compensate Party A for any loss incurred as a result of smuggling.
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In the event that a maritime peril causes the loss of Party B’s clothes, Party A shall
offer NT$40,000 to compensate for the loss, whether Party B survives or not.
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If, during the service period, Party B dies not due to the performance of duties or
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Article 19

dies because of an injury or illness not arising from the performance of duties,
Party A shall offer a lump sum equivalent to 20 months’ wages to compensate the
family of Party B.
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The service period mentioned in the preceding paragraph include any of the

following:
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(I) The period when the seafarer is waiting ashore for the assignment of a
voyage after the signing of this employment contract.
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(IT) The period when the seafarer is serving on board.
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(IIT) The period when the seafarer embarks on the ship to depart from the place
of employment and the period when he/she disembarks from the ship to return
to the place of employment.
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(IV) The period when the seafarer is on paid leave upon the expiration of this

employment contract.
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(V) The period when the seafarer is on the leave without pay.
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If Party B dies due to the performance of duties or dies because of an injury or
illness arising from the performance of duties, Party A shall offer a lump sum
equivalent to 40 months’ wages to compensate the family of Party B.
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The death due to the performance of duties or death because of an injury or illness
arising from the performance of duties mentioned in the preceding paragraph
include any of the following during the voyage:
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(I) Death after hospitalization due to an illness or injury arising from the
performance of duties.
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(IT) Death or missing due to a maritime peril.
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(IIT) Death or missing due to an individual incident of falling into the sea.
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(IV) Death due to illness resulting from a failure to be sent ashore for
treatment.



(3 Vigda % s 747+ -
(V) Announced death due to the ship being reported as missing.
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In addition, in the event that Party B dies in an accident whlle taking a vehicle,
such as a car, ship, or airplane, on the way to embark on the ship for employment,
or after disembarking from the ship upon dismissal, or if Party B dies after going
ashore for official business, Party A shall treat it as death due to the performance of
duties and compensate accordingly.
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In the event that Party B goes missing during a voyage not due to a missing ship
event or maritime peril, he/she will be assumed to have died after two months of
being missing. The statutory successor of Party B will be eligible to receive the
death compensation.
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For the situation mentioned in the preceding paragraph, Party A shall offer death
compensation in accordance with the provisions of Article 18. However, if Party B
is later proven to have died due to the performance of duties, Party A shall offer
additional death compensation in accordance with the provisions of Article 19.
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In the event that Party B goes missing due to a maritime peril, Party A shall offer
death compensation in accordance with the provisions regarding death due to the
performance of duties and pay an additional two months’ wages and allowances
from the day of missing to the day of the announcement of the death
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In the event that Party B dies of an unknown cause during the employment period,
Party A shall offer death compensation in accordance with Article 18 before the
cause is confirmed. If Party B is later proven to have died due to the performance
of duties, Party A shall offer additional death compensation in accordance with the
provisions of Article 19.
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In the investigation of the unknown cause of death mentioned in the preceding
paragraph, in addition to the report submitted by the captain, the medical
certificate issued by the last doctor or hospital, or the death certificate issued by the
local competent authority shall prevail.
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Article 22 If Party B dies during the service period, Party A shall offer funeral expenses

equivalent to 6 months’ average Wages
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The above-mentioned funeral expenses shall be offered to the statutory successor
of Party B for use in a funeral. If Party B has no statutory successor in Taiwan,
Party A shall arrange a funeral for Party B.
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In the event that Party B dies during a voyage, the remains shall be buried at sea in
accordance with relevant regulations. If Party B dies on board, ashore, or during
treatment when the ship is berthed abroad, and the remains cannot be transported
back to Taiwan due to local regulations or customs restrictions, upon obtaining a
death certificate from the local authority after the official autopsy, the statutory
successor of Party B shall authorize the captain to arrange the cremation or burial
of the remains locally. In the case of cremation, Party A is obliged to transport the
ashes back to the bereaved family. In the case of burial, a photograph shall be
taken with the time and place of the burial inscribed and handed to the bereaved
family. Under these circumstances, Party A shall still offer funeral expenses
equivalent to 6 months' average wages in accordance with relevant provisions.
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If Party B dies during the employment period, in addition to paying the remaining
wages and allowances in accordance with relevant provisions, Party A shall offer
the year-end bonus based on the number of months in employment for the said
year, as well as compensation for unused paid annual leave days.
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In respect of the same accident, if compensation and subsidies have already been
offered to Party B for the provisions from Article 18 to Article 22, as well as
disabilities, Party A may deduct the compensation and subsidies already paid in
accordance with the Labor Occupational Accident Insurance and Protection Act,
relevant laws and regulations, or insurance.
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Both parties shall firmly fulfill the content of this contract after its signing. Neither
parties nor the statutory successor of Party B shall raise any objection for any

reason.
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Contractors:

A

Party A shall provide Party B with occupational safety and health protection,
ensuring a safe and healthy environment for Party B to live, work, and receive
training during the employment period. Party B shall follow safe operational
procedures, receive necessary training, and complete required physical
examinations.
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This contract, in both the Chinese and English languages, is executed in four
counterparts and one instrument, with each party retaining one copy. The
remaining counterparts shall be stored in the competent authority and operating
affair office respectively by Party A. In the event of any dispute or controversy
between Party A and Party B over the terms of this contract, the Chinese language
version shall prevail.
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Party A: National Kaohsiung University of Science and Technology
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Representative: (Signature and seal)
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Address: Address: No. 415, Jiangong Rd., Sanmin Dist., Kaohsiung City
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Supervisor of the employing unit: (Signature and seal)
o o (% ¢5%)

Party B: (Signature and seal)
ERE

Address:
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ID Number:
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Name (appellation) of the statutory successor of Party B
Hoom

Address:
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B #

Date (Y/M/D)
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